INTELLECTUAL PROPERTY AND SECURITY

During your employment with <Company> all intellectual property developed by you, discoveries or inventions made by you in the performance of your duties related in any way to the business of <Company> or any related bodies corporate will be the property of <Company> or its related bodies corporate. You will be required to do everything necessary to ensure <Company> or its related bodies corporate have ownership of such intellectual property (including, if required assigning such intellectual property to <Company>, a related body corporate or any entity that <Company> nominates).

From time to time during the course of your employment, you may be given access to sensitive information, data, company property, keys to premises or any other company related property/information. It is expected employees will treat this as intellectual property and therefore it should be stored securely either physically and/or electronically. Failure to properly look after company information or property will result in disciplinary proceedings including dismissal.

CONFLICT OF INTEREST

Prior to your employment with <Company>, you may be conducting business activities which potentially give rise to real or perceived conflict of interest with <Company>’s objectives and future activities.

In such circumstances, any business or other external interests that have a real or perceived conflict of interest should be declared to <Company>.  

The Company will review the potential areas of conflict with the employee and mutually agree on practical, commercial arrangements, which may include, but is not limited to, the following:

<Company> purchases the intellectual property right of the business in question

you combine your business into <Company> business and you are compensated accordingly

you cease your business or remove yourself from active involvement

You will at all times advise management of any other interests you or any related bodies corporate in which you participate, have or are potentially entering into that could cause conflict with your employment, interests or commitment in <Company>.

Where there are external involvements that do not represent a conflict of interest, these must not affect performance or attendance whilst working at <Company>. If such involvement does affect performance or attendance it will be considered as a conflict of interest giving rise to the remedies described above or disciplinary proceedings including dismissal. 

Approval must be given from management before approaching any customers for commercial or non-commercial external interests. This includes fund raising, sponsorship and similar activities.
